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How to Read the TEIQue Recruitment Report

Unlike other TEIQue reports, the TEIQue Recruitment report has been written from the perspective
of HR specialists and recruiting organizations (recruiter), rather than that of the respondent
(candidate). The report should take about 15 minutes to process, although, with usage and
experience, this time commitment will be significantly reduced.

This report should be used in conjunction with other information to evaluate person-job fit, which is
the degree of alignment between the candidate’s personality and the job content.All TEIQue profiles
have advantages and disadvantages, but not all TEIQue profiles are suitable for all jobs. The
psychological characteristics tapped by the TEIQue interact with the context and characteristics of
particular job roles.As a skilled professional consuitant, you are called to bring your acumen and
experience to bear on the evaluation of this information and its relevance to the recruitment (or
development) process as a whole.

The potentials and recommendations presented in these reports are not to be construed as
certainties and inevitabilities, but rather as aids to your expert judgment and as suggestions for
exploration with candidates.Their purpose is to-initiate, guide;, and enrich interviews and professional
exchanges.The reports should not be used as-cut-offccriteria for mechanical or automated decision-
making.

In the TEIQue Recruitment report, scores are classified into seven (rather than three) categories in
order to provide more nuance and finer support to decision-making: 1-15% very low, 16-30% low,
31-40% low-average, 41-60% average, 61-70% high-average, 71-85% high, 86-99% very high.In
general, the possible desirable and undesirable implications listed under the high and low scores of
each TEIQue factor and facet will be more accentuated for scores that are very high or very low.

As regards average scores (31-70%), these are less likely to exert marked influence on behavior,
compared to high and low scores (and, especially, compared to very high and very low scores).The
descriptions for average scores will typically represent some combination of the descriptions for
high and low scores on the relevant facet.For reasons of space, and to facilitate due focus on
extreme scores, these descriptions.have not been included in the Recruitment report.However, if
required, they can be found in the “TEIQue score interpretation” slides in the introductory TEIQue
accreditation course under section “TEIQue: Principles of interpretation and case studies”Note that
for high-stakes assessments and high-level appointments, | recommend considering at least one full
TEIQue report (Standard, Developmental, or Leadership) in addition to the Recruitment report.

| trust that you will find the TEIQue Recruitment report a useful addition to your current recruitment

processes and that it will help you arrive at optimal decisions for all concerned.|l also hope that

through your personal engagement with these reports, you — as a conscious recruiter — will be able
) discover deeper actualities about your own true Sel

Sincerely,

Konstantinos V. Petrides
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The Global trait El score provides a snapshot of general emotional functioning — how confident one
is in their emotional abili- ties and how comfortable they feel in their emotional world.
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Auxiliary Facets
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Possible advantages: Potential for loyalty, consistency, and
commitment; preference for highly structured or routine roles.

Possible disadvantages: Change-resistant; training-resistant;
rigid and closed to persuasion and argumentation.

Self-Motivation

The Self-motivation score is very low.

Possible advantages: May respond well to extrinsic motivation

(bonuses, perks, etc.); will not create disruption bv yndue
dorapetitiveness; can work wea-<u x50 ZhSUlLaY aam.

russible disadvantages: Risk of widefpenunnadce, i hot
managed closely; gives up easily; unfocused.
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Reflection of your essence
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Understand the Contrastyour Commiton a path
fundamental forces present to your through deliberate,
guiding your expectations. mindful action.
decisions.
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